
Job Title: Social Worker Supervisor for Foster Family Agency

Hours: 8-10 to start, up to 40 hours per week

Pay Time: Discussed during interview
Length of Term: 1 year minimum commitment

Job Purpose: To serve as a Social Worker Supervisor in a  Foster Family Agency.
Responsibilities include but are not limited to:

- Orientation and training of new social work personnel.
- Review and oversight of social work personnel casework.
- Ensure that assigned social work personnel perform their duties in compliance with

applicable laws, regulations, policies, and procedures.

Education/Experience Required: Education / Experience as follows:

- A master's degree or higher from an accredited or state-approved graduate school in
social work or social welfare, marriage, family, and child counseling,child psychology,
child development, counseling psychology, social psychology, clinical psychology,
educational psychology, education with an emphasis on counseling, or an area that
qualifies for licensure as a Licensed Professional Clinical Counselor

In addition to the degree specifications in subsection (d)(1), all of the following coursework and
field practice or experience shall be required of all new hires effective January 1, 1993:

-  At least three semester units or 100 days of field practice or experience in a public or
private social service agency setting at the master's degree level.

-  At least nine semester units of coursework related to children and families, or 18



months experience in working with children and families.
-  At least three semester units in working with minority populations; six months of

experience in working with minority populations; or six months in-service training in
working with minority populations within the first year of employment as a condition

of
employment.

-  At least three semester units in child welfare, or two years experience in a public or
private child welfare social services setting.

Social work personnel who do not meet the master’s degree or higher requirements specified in
subsection (d)(1) above may apply for an exception provided they complete the coursework and
field practice or experience requirements specified in subsection (d)(2) above. (f)

Documentation of the required education and experience requirements shall be maintained in the
personnel file.


